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Federal and State Tax Credits for
Employer-Provided Child Care

Overview
Reliable, high-quality child care is as essential for parents as it is for their employers.
Businesses can't thrive when parents miss days from work due to unexpected child care
coverage gaps. Fortunately, businesses can support their working parents and their
bottom line while also receiving tax benefits by providing child care benefits to employees.

Louisiana businesses may now be eligible for up to $650,000 in recently expanded federal
and state income tax credits related to child care benefits for employees. By providing
qualified child care services to their employees, businesses may claim the federal
Employer-Provided Child Care Tax Credit (45F) for up to $600,000, as well as the
Louisiana Workforce Child Care Tax Credit (WCCTC) for up to $50,000.1,2

Louisiana businesses can use these tax credits as an opportunity to expand child care
services to their employees and their families. Investing in child care services would
benefit Louisiana’s parents and employers, as well as the state’s economy as a whole. A
2021 Blanco Center report found that parental absences and other child care breakdowns
cost Louisiana businesses $762 million annually, with total losses to the state economy
reaching $1.3 billion.3

While the federal Employer-Provided Child Care Tax Credit, commonly referred to as the
45F credit, has been available since 2001, H.R. 1, passed in May 2025, significantly
expanded the federal tax credits available to businesses that support child care for their
employees. 

Louisiana businesses can claim the federal tax credit for providing child care services to
their employees. Eligible employers may also receive a credit for qualified expenditures
related to child care facilities and child care resource and referral agencies (CCR&Rs).
With the expanded credit, Louisiana businesses can now reduce their federal income tax
liability by up to $600,000 per year.

Federal Employer-Provided Child Care Credit 45F
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Federal and State Tax Credits for 
Employer-Provided Child Care

Eligible Expenses
To be eligible for this credit, employers must have paid or incurred qualified child care
expenditures to provide child care services to their employees. Qualified child care
expenditures are:

Costs of acquiring, constructing, rehabilitating, or expanding property to be used as a
qualified child care facility, which does not constitute part of the principal residence of
the taxpayer or any employee of the taxpayer;
Operating expenses of a qualified child care facility, including costs related to
employee training, scholarship programs, and providing increased compensation to
employees with higher levels of child care training;
Contractual expenses with a qualified child care facility to provide child care services
to employees of the taxpayer; or 
Contractual expenses with third-party intermediaries that contract with one or more
qualified child care facilities to provide such child care services.  These companies can
provide an array of services, from bolstering employee benefits packages, employee
child care counseling, and managing partnerships with child care providers.

4

5,6

Employers can also claim qualified child care resources and referral expenditures for this
credit. This includes amounts paid or incurred under a contract to provide child care
resources and referral services to employees. These services must be offered broadly and
cannot favor highly compensated employees.

Qualified Child Care Centers
In order to qualify for the 45F credit, businesses must support employees’ child care at
qualified child care facilities that meet specific criteria. A qualified child care facility is a
space that meets the requirements of all applicable laws and regulations of the state or
local government where it is located. This includes the licensing of the facility as a child
care facility. The principal use of the facility must be to provide child care, unless it is the
principal residence of the taxpayer.7

Louisiana family child care facilities that care for children in a private residence, however,
are not eligible for this tax credit, as Louisiana does not license family child care
providers. 
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PRIOR RULES NEW RULES

CREDIT CAP $150,000 $500,000 
($600,000 for small businesses)

CREDIT PERCENTAGE 25% 40% (50% for small businesses)

INFLATION
ADJUSTMENT Not adjusted to inflation Will be adjusted for inflation

ELIGIBILITY Third-party payments not eligible Third-party payments eligible

JOINT OWNERSHIP Joint ownership unclear Joint ownership explicitly allowed11

Employees must be able to enroll their children during the year the employer wants to
claim the tax credit. Therefore, if a business provides support for an employee's child care
starting in 2026, but the employee cannot enroll until 2027, the tax credit could only be
claimed for 2027.  8

If a child care provider, as a tax-paying employer, wishes to take advantage of the 45F
credit, at least 30% of the enrollees of the child care facility must be dependents of
employees of the provider.

Credit Amounts and Changes

The 45F credit is a nonrefundable credit that covers up to 40% of qualified child care
expenditures (the credit is up to 50% for eligible small businesses) and 10% of the
qualified child care resource and referral costs. Beginning in 2026, the credit is capped at
$500,000 per year, and $600,000 for eligible small businesses.  This more than doubles
the previous cap of $150,000.  These limits will be adjusted annually for inflation after
2026. The credit now also applies to payments made to third-party intermediaries who
contract with qualified child care providers and jointly owned or operated child care
facilities, and can be claimed by both corporations and pass-through entities (S
corporations, LLCs, sole proprietors, etc.).

9

10

Federal and State Tax Credits for 
Employer-Provided Child Care
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Example Scenario: Claiming Federal 45F Tax Credit

A business spends $1,500,000 to contract with a qualified child care provider to provide
child care services for its employees. These expenses qualify for the 45F credit and can
be claimed, which subsequently reduces the business’s deductible expenses and, by
extension, its tax liability.  Under the expanded 45F credit, the business can claim 40% of
its qualified expenses, up to $500,000, as a credit against its tax liability. However, when
a business claims the credit, it must reduce the deductible expenses it claims by the
amount of the credit. 

12

Original expenses: $1,500,000
Minus credit claimed: $500,000
Remaining deductible expenses: $1,000,000 

Businesses can deduct the remaining $1,000,000 of expenses from their taxable income.
If the business were taxed at the standard federal corporate tax rate of 21%, this would
further reduce its taxes owed by $210,000. Because a credit reduces taxes dollar-for-
dollar, the combined tax benefit would be $710,000 ($210,000 from deductible expenses
plus the $500,000 credit).

In comparison, if the business could only deduct the full $1,500,000 in expenses and did
not receive the credit, the deductible expenses would reduce the business’s taxes owed
by $315,000 (21% of $1,500,000).13

Therefore, the expanded 45F credit more than doubles the total tax benefit compared to
relying on deductions alone.

Federal and State Tax Credits for 
Employer-Provided Child Care

45F Deduction

Deductible Expenses Tax Savings Deductible Expenses & 45F Tax Credit Savings
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Employer Benefits with 45F Tax Credit and Deductible Expenses
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Starting in 2027, Louisiana businesses can claim the Workforce Child Care Tax Credit
(WCCTC) for supporting quality child care during the 2026 tax year. This is a refundable
state tax credit that was previously known as the School Readiness Tax Credit. Act 454 of
2025 amended Louisiana Revised Statutes 47:6102 and 47:6107, increasing the amount
of eligible business-supported child care expenses that can be claimed.  This gives
Louisiana businesses an opportunity to reduce their state income tax liability by up to
$50,000 per year while supporting their workforce and their families.

14

For calendar year 2026, the state can grant up to $1 million in WCCTCs. The cap may
increase by $1 million each subsequent year if at least 80% of the prior year’s cap was
granted, up to a maximum of $5 million. If less than 80% of the tax credit cap is granted,
the cap remains the same. 

Federal and State Tax Credits for 
Employer-Provided Child Care

Louisiana Workforce Child Care Tax Credit

Act 454 Updates
Louisiana businesses can now claim up to $100,000 in eligible expenses related to child
care support. Qualifying expenses include:

The purchase or repair of equipment at a child care facility and the construction or
renovation of a facility;
Reserving child care seats for their employees at a specific, named, and approved
child care facility in the state’s quality rating system; or 
Helping to pay for a seat at a quality child care facility that the employee chooses.

Employers may use any combination of these options, up to the applicable limits. The
specific changes are outlined in the charts below.15

EXPENSE TYPE PRIOR
MAXIMUM NEW MAXIMUM

Equipment purchase or repair or facility
construction, renovation, expansion, or major
repair

$50,000 $100,000

Payments to eligible child care centers for
services supporting employees $50,000 $100,000

Purchase of child care slots at eligible child
care facilities for children of employees $5,000 per child $10,000 per child
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Federal and State Tax Credits for 
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QUALITY RATING OF 
CHILD CARE FACILITY

PRIOR PERCENTAGE FOR
ELIGIBLE EXPENSES

NEW PERCENTAGE FOR
ELIGIBLE EXPENSES

One star 0% 0%

Two star 5% 0%

Three star 10% 30%

Four star 15% 40%

Five star 20% 50%

Child care providers earn star ratings through the state’s quality rating system, managed
by the Louisiana Department of Education. Expenses are only eligible for the tax credit
when spent at child care providers participating in the state quality rating system and with
a star rating of three or higher.16

Applying for the WCCTC
Businesses must submit an online application for prior-year eligible expenses to the
Louisiana Department of Revenue between January 1 and February 28 of the following
year. This application includes information about the child care facility and the eligible
expenses incurred. 

The completed WCCTC for Business-Supported Child Care Application must be submitted
electronically through LaTap, the state’s online tax portal, and include the following information:

1.The name and Louisiana revenue tax identification number of the child care facility to
or for whom the eligible expenses were paid or made;

2.The amount and nature of qualifying expenses at each child care facility (e.g.,
equipment purchase, repair, facility construction, renovation, expansion, or child care
slots for employees);

3.The child care facility’s quality rating; and
4.The facility’s license number.

When making the donation, businesses should ask the child care center for the above information.

In addition to doubling the maximum amount of eligible expenses, the percentage of
expenses eligible for reimbursement also increased. The percent of expenses that can be
claimed for three-, four-, and five-star child care providers increased, while expenses at
two-star providers are no longer eligible. One-star providers remain ineligible, with a 0%
credit rate.
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Federal and State Tax Credits for 
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Applications will be approved on a first-come, first-served basis once a completed WCCTC
application is received. Applicants will be notified if their application has been approved or
if the $1 million cap has been met. The Department of Revenue will provide each
approved applicant with a letter indicating the amount of the credit earned and the taxable
period against which the refundable credit may be used. If denied, the letter will provide
the reasons for denial.

Example Scenario: Claiming Louisiana WCCTC

A business spends $100,000 to help pay for child care services for its employees at a
three-star-rated child care center. Expenditures at three-star centers qualify for a 30% tax
credit of the $100,000 business limit, so the business would receive a $30,000 tax credit.

If the business spent that money at a five-star-rated child care center, the credit rate
would be 50%, and the business would receive a higher tax credit of $50,000. 

Remaining Expenses WCCTC Tax Credit

3 Star 4 Star 5 Star
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$20,000

$40,000

$60,000

$80,000

$100,000

$70,000

$30,000

$60,000

$40,000

$50,000

$50,000

Employer Benefits when Using the WCCTC Tax Credit by Star Rating

Claiming Both 45F and WCCTC Tax Credits
Neither the 45F credit or the WCCTC has limitations on being claimed alongside other
state or federal child care tax credits, respectively. This allows Louisiana business owners
to claim both the WCCTC and 45F credits in the same tax year, reducing their federal and
state income tax liabilities concurrently. This could lead to significant savings for
businesses willing to invest in the welfare of their employees and the education of the
state’s children.
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Federal and State Tax Credits for 
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Frequently Asked Questions
Can I claim both the WCCTC and 45F child care credits during the same tax year?
Yes. According to the Louisiana Department of Revenue, the WCCTC does not have limitations on
being claimed alongside other federal child care tax credits. This allows Louisiana business
owners to claim both the WCCTC and 45F credits simultaneously, reducing their federal and state
income tax liabilities.

What documentation will I need from my business and providers to claim the Workforce Child Care
Tax Credit?
Currently, the types of documentation requested are:

Copies of canceled checks; 
Name and Louisiana tax ID of the donor; 
Date and amount of donation; 
Purpose of the donation; and
The child care provider’s name, facility license number, and quality star rating.

Is there any way to track the Louisiana Department of Revenue’s Workforce Child Care Tax Credit
cap to ensure that my business receives a credit?
Not at this time. Similar to other tax credits, there is currently no way to track how much of the
credit allocation is remaining or has been claimed. It is important that businesses apply for and
claim their Workforce Child Care Tax Credits as early as possible, as they are issued on a first-
come, first-served basis.

Can my donation qualify for both the Workforce Child Care Tax Credit and the state match from
the Early Childhood Education (ECE) Fund?
No. Each individual contribution must follow a single pathway. A business or donor may choose to:

Contribute to a lead agency or Ready Start Network, allowing the local early childhood system
to pursue the state match through the ECE Fund; or
Make a contribution that qualifies for the Workforce Child Care Tax Credit.

While a business may make multiple contributions using different pathways within the same tax
year (subject to applicable limits), a single contribution cannot receive both a state match from the
ECE Fund and qualify for the WCCTC.

Can I donate to my local Early Childhood Community Network lead agency and qualify for the
Workforce Child Care Tax Credit?
No. A business or donor cannot qualify for the Workforce Child Care Tax Credit for contributions
made to lead agencies. The expanded tax credit is structured specifically for direct investment in
high-quality child care centers through eligible expenses, including employer-supported child care
costs. The Workforce Child Care Tax Credits did not change anything related to business or donor
contributions to lead agencies or child care resource and referral agencies (CCR&Rs). Businesses
may still donate up to $5,000 to CCR&Rs, which remains fully refundable. 

Can I claim these credits as a child care provider for providing free/discounted child care to my
employees?
Yes. A Louisiana child care provider may be eligible to claim the federal 45F credit if at least 30%
of enrollees of its facility are dependents of its employees. It may also claim the Louisiana
WCCTC, but has to provide the exact same documentation as if it were a third-party employer,
such as receipts/checks. No enrollment requirements exist for claiming the state credit.
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16.Louisiana R.S. 47:6107 (2025). Available online at https://www.legis.la.gov/legis/Law.aspx?d=453236.
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Footnotes
1.Businesses are eligible for up to $500,000 in federal tax credits, or up to $600,000 for eligible small businesses. An “eligible small

business” is one that has made $31 million or less per year on average over the last five years. Additional information available
from:Internal Revenue Service. (2025). Questions and answers about the limitation on the deduction for business interest expense.
Available online at https://www.irs.gov/newsroom/questions -and-answers-about-the-limitation-on-the-deduction-for-business-interest-
expense.

2.Louisiana Department of Revenue. (2025). Revenue Information Bulletin No. 25-029. Available online at
https://dam.ldr.la.gov/lawspolicies/RIB%2025-029%20Workforce%20Child%20Care%20Tax%20 Credits.pdf.

3.Kathleen Blanco Public Policy Center. (2021). Child Care and the Economy in Louisiana. Available online at
https://policyinstitutela.org/wp-content/uploads/2022/01/Blanco-Center-Economics-of-Childcare- Policy-Brief.pdf. 

4. IRC Section 45F (2026). Available online at uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title26-
section45F&num=0&edition=prelim#sourcecredit.

5.US Chamber. (2022). Employer Guide to Childcare Assistance and Tax Credits. Available online at
https://www.uschamber.com/assets/documents/024285_Fed_Childcare-Guide_v2.pdf.

6.The term "qualified child care expenditures" does not include expenses in excess of the fair market value of such care.
7. IRC Section 45F (2026). Available online at uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title26-

section45F&num=0&edition=prelim#sourcecredit.  
8. IRC Section 45F (2026). Available online at uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title26-

section45F&num=0&edition=prelim#sourcecredit.
9.An “eligible small business” is a business that has made $31 million or less per year on average over the last five years. Refer to

Internal Revenue Service, Questions and answers about the limitation on the deduction for business interest expense, published in
2025 and available online at https://www.irs.gov/newsroom/questions -and-answers-about-the-limitation-on-the-deduction-for-
business-interest-expense.

10.First Five Years Fund. (2025). Employer-Provided Child Care Credit (45F): Overview. Available online at
https://www.ffyf.org/resources/2025/10/employer-provided-child-care-credit-45f-overview/.

11.A facility shall not fail to be treated as a qualified child care facility of the taxpayer merely because such facility is jointly owned or
operated by the taxpayer and other persons. IRC Section 45F (2026). Available online at uscode.house.gov/view.xhtml?
req=granuleid:USC-prelim-title26-section45F&num=0&edition=prelim#sourcecredit.

12.Businesses claiming the 45F tax credit must use IRS Form 8882, Credit for Employer-Provided Childcare Facilities and Services.
Internal Revenue Service.(2026). About Form 8882. Available online at https://www.irs.gov/forms-pubs/about-form-8882

13.Created as an updated example from the Congressional Research Service. Congressional Research Service. (2025). The 45F Tax
Credit for Employer-Provided Child Care. Available online at https://www. congress.gov/crs-product/IF12379.

14.Act No. 454 (2025). Available online at https://www.legis.la.gov/legis/ViewDocument.aspx?d=1426062.
15.Louisiana Department of Revenue. (2025). Revenue Information Bulletin No. 25-029. Available online at

https://dam.ldr.la.gov/lawspolicies/RIB%2025-029%20Workforce%20Child%20Care%20Tax%20 Credits.pdf .
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	Federal and State Tax Credits for Employer-Provided Child Care

	Overview
	Reliable, high-quality child care is as essential for parents as it is for their employers. Businesses can't thrive when parents miss days from work due to unexpected child care coverage gaps. Fortunately, businesses can support their working parents and their bottom line while also receiving tax benefits by providing child care benefits to employees.
	Louisiana businesses may now be eligible for up to $650,000 in recently expanded federal and state income tax credits related to child care benefits for employees. By providing qualified child care services to their employees, businesses may claim the federal Employer-Provided Child Care Tax Credit (45F) for up to $600,000, as well as the Louisiana Workforce Child Care Tax Credit (WCCTC) for up to $50,000.1,2
	Louisiana businesses can use these tax credits as an opportunity to expand child care services to their employees and their families. Investing in child care services would benefit Louisiana’s parents and employers, as well as the state’s economy as a whole. A 2021 Blanco Center report found that parental absences and other child care breakdowns cost Louisiana businesses $762 million annually, with total losses to the state economy reaching $1.3 billion.3

	Federal Employer-Provided Child Care Credit 45F
	While the federal Employer-Provided Child Care Tax Credit, commonly referred to as the 45F credit, has been available since 2001, H.R. 1, passed in May 2025, significantly expanded the federal tax credits available to businesses that support child care for their employees.
	Louisiana businesses can claim the federal tax credit for providing child care services to their employees. Eligible employers may also receive a credit for qualified expenditures related to child care facilities and child care resource and referral agencies (CCR&Rs). With the expanded credit, Louisiana businesses can now reduce their federal income tax liability by up to $600,000 per year.

	Federal and State Tax Credits for  Employer-Provided Child Care
	Eligible Expenses
	To be eligible for this credit, employers must have paid or incurred qualified child care expenditures to provide child care services to their employees. Qualified child care expenditures are:
	Costs of acquiring, constructing, rehabilitating, or expanding property to be used as a qualified child care facility, which does not constitute part of the principal residence of the taxpayer or any employee of the taxpayer;
	Operating expenses of a qualified child care facility, including costs related to employee training, scholarship programs, and providing increased compensation to employees with higher levels of child care training;
	Contractual expenses with a qualified child care facility to provide child care services to employees of the taxpayer; or
	Contractual expenses with third-party intermediaries that contract with one or more qualified child care facilities to provide such child care services.4 These companies can provide an array of services, from bolstering employee benefits packages, employee child care counseling, and managing partnerships with child care providers.5,6
	Employers can also claim qualified child care resources and referral expenditures for this credit. This includes amounts paid or incurred under a contract to provide child care resources and referral services to employees. These services must be offered broadly and cannot favor highly compensated employees.

	Qualified Child Care Centers
	In order to qualify for the 45F credit, businesses must support employees’ child care at qualified child care facilities that meet specific criteria. A qualified child care facility is a space that meets the requirements of all applicable laws and regulations of the state or local government where it is located. This includes the licensing of the facility as a child care facility. The principal use of the facility must be to provide child care, unless it is the principal residence of the taxpayer.7
	Louisiana family child care facilities that care for children in a private residence, however, are not eligible for this tax credit, as Louisiana does not license family child care providers.

	Federal and State Tax Credits for  Employer-Provided Child Care
	Employees must be able to enroll their children during the year the employer wants to claim the tax credit. Therefore, if a business provides support for an employee's child care starting in 2026, but the employee cannot enroll until 2027, the tax credit could only be claimed for 2027.8
	If a child care provider, as a tax-paying employer, wishes to take advantage of the 45F credit, at least 30% of the enrollees of the child care facility must be dependents of employees of the provider.

	Credit Amounts and Changes
	The 45F credit is a nonrefundable credit that covers up to 40% of qualified child care expenditures (the credit is up to 50% for eligible small businesses) and 10% of the qualified child care resource and referral costs. Beginning in 2026, the credit is capped at $500,000 per year, and $600,000 for eligible small businesses.9 This more than doubles the previous cap of $150,000.10 These limits will be adjusted annually for inflation after 2026. The credit now also applies to payments made to third-party intermediaries who contract with qualified child care providers and jointly owned or operated child care facilities, and can be claimed by both corporations and pass-through entities (S corporations, LLCs, sole proprietors, etc.).
	PRIOR RULES
	NEW RULES
	CREDIT CAP
	$150,000
	$500,000  ($600,000 for small businesses)


	CREDIT PERCENTAGE
	25%
	40% (50% for small businesses)

	INFLATION ADJUSTMENT
	Not adjusted to inflation
	Will be adjusted for inflation

	ELIGIBILITY
	Third-party payments not eligible
	Third-party payments eligible

	JOINT OWNERSHIP
	Joint ownership unclear
	Joint ownership explicitly allowed11


	Federal and State Tax Credits for  Employer-Provided Child Care
	Example Scenario: Claiming Federal 45F Tax Credit
	A business spends $1,500,000 to contract with a qualified child care provider to provide child care services for its employees. These expenses qualify for the 45F credit and can be claimed, which subsequently reduces the business’s deductible expenses and, by extension, its tax liability.12 Under the expanded 45F credit, the business can claim 40% of its qualified expenses, up to $500,000, as a credit against its tax liability. However, when a business claims the credit, it must reduce the deductible expenses it claims by the amount of the credit.
	Original expenses: $1,500,000
	Minus credit claimed: $500,000
	Remaining deductible expenses: $1,000,000
	Businesses can deduct the remaining $1,000,000 of expenses from their taxable income. If the business were taxed at the standard federal corporate tax rate of 21%, this would further reduce its taxes owed by $210,000. Because a credit reduces taxes dollar-for-dollar, the combined tax benefit would be $710,000 ($210,000 from deductible expenses plus the $500,000 credit).
	In comparison, if the business could only deduct the full $1,500,000 in expenses and did not receive the credit, the deductible expenses would reduce the business’s taxes owed by $315,000 (21% of $1,500,000).13
	Therefore, the expanded 45F credit more than doubles the total tax benefit compared to relying on deductions alone.

	Employer Benefits with 45F Tax Credit and Deductible Expenses
	Federal and State Tax Credits for  Employer-Provided Child Care

	Louisiana Workforce Child Care Tax Credit
	Starting in 2027, Louisiana businesses can claim the Workforce Child Care Tax Credit (WCCTC) for supporting quality child care during the 2026 tax year. This is a refundable state tax credit that was previously known as the School Readiness Tax Credit. Act 454 of 2025 amended Louisiana Revised Statutes 47:6102 and 47:6107, increasing the amount of eligible business-supported child care expenses that can be claimed.14 This gives Louisiana businesses an opportunity to reduce their state income tax liability by up to $50,000 per year while supporting their workforce and their families.
	For calendar year 2026, the state can grant up to $1 million in WCCTCs. The cap may increase by $1 million each subsequent year if at least 80% of the prior year’s cap was granted, up to a maximum of $5 million. If less than 80% of the tax credit cap is granted, the cap remains the same.
	Act 454 Updates
	Louisiana businesses can now claim up to $100,000 in eligible expenses related to child care support. Qualifying expenses include:
	The purchase or repair of equipment at a child care facility and the construction or renovation of a facility;
	Reserving child care seats for their employees at a specific, named, and approved child care facility in the state’s quality rating system; or
	Helping to pay for a seat at a quality child care facility that the employee chooses.
	Employers may use any combination of these options, up to the applicable limits. The specific changes are outlined in the charts below.15
	EXPENSE TYPE
	PRIOR MAXIMUM
	NEW MAXIMUM
	Equipment purchase or repair or facility construction, renovation, expansion, or major repair
	$50,000
	$100,000
	Payments to eligible child care centers for services supporting employees
	$50,000
	$100,000
	Purchase of child care slots at eligible child care facilities for children of employees
	$5,000 per child
	$10,000 per child




	Federal and State Tax Credits for  Employer-Provided Child Care
	In addition to doubling the maximum amount of eligible expenses, the percentage of expenses eligible for reimbursement also increased. The percent of expenses that can be claimed for three-, four-, and five-star child care providers increased, while expenses at two-star providers are no longer eligible. One-star providers remain ineligible, with a 0% credit rate.
	QUALITY RATING OF  CHILD CARE FACILITY
	PRIOR PERCENTAGE FOR ELIGIBLE EXPENSES
	NEW PERCENTAGE FOR ELIGIBLE EXPENSES
	One star
	0%
	0%
	Two star
	5%
	0%
	Three star
	10%
	30%
	Four star
	15%
	40%
	Five star
	20%
	50%

	Child care providers earn star ratings through the state’s quality rating system, managed by the Louisiana Department of Education. Expenses are only eligible for the tax credit when spent at child care providers participating in the state quality rating system and with a star rating of three or higher.16


	Applying for the WCCTC
	Businesses must submit an online application for prior-year eligible expenses to the Louisiana Department of Revenue between January 1 and February 28 of the following year. This application includes information about the child care facility and the eligible expenses incurred.
	The completed WCCTC for Business-Supported Child Care Application must be submitted electronically through LaTap, the state’s online tax portal, and include the following information:
	The name and Louisiana revenue tax identification number of the child care facility to or for whom the eligible expenses were paid or made;
	The amount and nature of qualifying expenses at each child care facility (e.g., equipment purchase, repair, facility construction, renovation, expansion, or child care slots for employees);
	The child care facility’s quality rating; and
	The facility’s license number.
	When making the donation, businesses should ask the child care center for the above information.
	Federal and State Tax Credits for  Employer-Provided Child Care
	Applications will be approved on a first-come, first-served basis once a completed WCCTC application is received. Applicants will be notified if their application has been approved or if the $1 million cap has been met. The Department of Revenue will provide each approved applicant with a letter indicating the amount of the credit earned and the taxable period against which the refundable credit may be used. If denied, the letter will provide the reasons for denial.

	Example Scenario: Claiming Louisiana WCCTC
	A business spends $100,000 to help pay for child care services for its employees at a three-star-rated child care center. Expenditures at three-star centers qualify for a 30% tax credit of the $100,000 business limit, so the business would receive a $30,000 tax credit.
	If the business spent that money at a five-star-rated child care center, the credit rate would be 50%, and the business would receive a higher tax credit of $50,000.

	Employer Benefits when Using the WCCTC Tax Credit by Star Rating

	Claiming Both 45F and WCCTC Tax Credits
	Neither the 45F credit or the WCCTC has limitations on being claimed alongside other state or federal child care tax credits, respectively. This allows Louisiana business owners to claim both the WCCTC and 45F credits in the same tax year, reducing their federal and state income tax liabilities concurrently. This could lead to significant savings for businesses willing to invest in the welfare of their employees and the education of the state’s children.
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	Frequently Asked Questions
	Can I claim both the WCCTC and 45F child care credits during the same tax year? Yes. According to the Louisiana Department of Revenue, the WCCTC does not have limitations on being claimed alongside other federal child care tax credits. This allows Louisiana business owners to claim both the WCCTC and 45F credits simultaneously, reducing their federal and state income tax liabilities.
	What documentation will I need from my business and providers to claim the Workforce Child Care Tax Credit? Currently, the types of documentation requested are:
	Copies of canceled checks;
	Name and Louisiana tax ID of the donor;
	Date and amount of donation;
	Purpose of the donation; and
	The child care provider’s name, facility license number, and quality star rating.
	Is there any way to track the Louisiana Department of Revenue’s Workforce Child Care Tax Credit cap to ensure that my business receives a credit? Not at this time. Similar to other tax credits, there is currently no way to track how much of the credit allocation is remaining or has been claimed. It is important that businesses apply for and claim their Workforce Child Care Tax Credits as early as possible, as they are issued on a first-come, first-served basis.
	Can my donation qualify for both the Workforce Child Care Tax Credit and the state match from the Early Childhood Education (ECE) Fund? No. Each individual contribution must follow a single pathway. A business or donor may choose to:
	Contribute to a lead agency or Ready Start Network, allowing the local early childhood system to pursue the state match through the ECE Fund; or
	Make a contribution that qualifies for the Workforce Child Care Tax Credit.
	While a business may make multiple contributions using different pathways within the same tax year (subject to applicable limits), a single contribution cannot receive both a state match from the ECE Fund and qualify for the WCCTC.
	Can I donate to my local Early Childhood Community Network lead agency and qualify for the Workforce Child Care Tax Credit? No. A business or donor cannot qualify for the Workforce Child Care Tax Credit for contributions made to lead agencies. The expanded tax credit is structured specifically for direct investment in high-quality child care centers through eligible expenses, including employer-supported child care costs. The Workforce Child Care Tax Credits did not change anything related to business or donor contributions to lead agencies or child care resource and referral agencies (CCR&Rs). Businesses may still donate up to $5,000 to CCR&Rs, which remains fully refundable.
	Can I claim these credits as a child care provider for providing free/discounted child care to my employees? Yes. A Louisiana child care provider may be eligible to claim the federal 45F credit if at least 30% of enrollees of its facility are dependents of its employees. It may also claim the Louisiana WCCTC, but has to provide the exact same documentation as if it were a third-party employer, such as receipts/checks. No enrollment requirements exist for claiming the state credit.

	Federal and State Tax Credits for  Employer-Provided Child Care
	Footnotes
	© Louisiana Policy Institute for Children, 2026

	May 2026

